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# Column Corruption

Positions of power can create
of interest

Situations of possible conflict of inter-
est should be avoided be

contlict

cause if it

1O use his in-
cannot be refuted with hard evidence fluence on the
it can nurture endless perceptions MTC board ta

that such leaders are corrupt. The real

damage, even if people are not guilty,
is contained in the fact that

perceived as being corrupt.
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- A CULTURE OF DOUBT

Where there is no evidence for

- the validation of perceptions, the

problem is that, if such percep-

. tions are not fully and without doubt

cleared, for example by the media
and courts, it creates a culture in
which people doubt the integrity and
morality of leaders” (Coetzee). Such
behaviour 1s in itself a co-producer
of corruption as a general (systemic)
community practice,

f people think that leaders are
corrupt (even if they are not), public
perception of alleged corruption can
be used by members of the public to

- justify their own attempts at being

corrupl. For example, people tend
to justity their corrupt activities to
¢#vade lax because they perceive
‘eaders in the country, or just some
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¢ and we are all

: of them, as being corrupt.

: Some of the real damage is in the

: knock-on-effect of public perceptions
: that are not refuted and/or clarified

: and quantified in monetary terms.

: With immoral leaders and/or leaders
. whose integrity is doubted the

i society loses hope for a better future.
: Such leaders as described are not re-
. spected and not trusted, they cannot
. inspire people to work harder for cre-
. ating a better society for everybody.

: Can the damage of board members

. and/or people in leadership posi-

. tions that are not respected and not
. trusted be quantified in monetary

. terms? What is the legacy such

leaders are leaving? What is the cost

% of such legacy?

If we are in a leadership position -
- ensure we leave a

Board members and the damagmg effect of perceptions of conflict of interest
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: legacy that guarentees a cumulative
return on investment (ROI)

. References
. Asino, T. 2013, "Court re-summons

Conradie and Damases on corrup-

. tion charges”. New Era, 1 November,
. Windhoek.

: Coetzee, J.). 2012. Systemic corruption

. and corrective change management
. strategies: A study of the co-producers
: of systemic corruption and its negative

impact on socio-economic develop-
ment. Unpublished PhD dissertation.
Stellenbosch: University of Stellen-

. bosch.

..-t-.a“l.:--nr-i.l.ﬂnlﬂ""" -

King, M.E. 2006. The Corporate
Citizen. Governance for all Entities. Jo-
hannesburg: Penguin Books.

jcoetzee@nust.na

fits within the MTN
BRIGHT strategy whose
six pillars focus on teeh-
| nologyexcellence through
. best customer experience,
returns and efficiency
focus, 1\ gnitiing commer-

- L‘lﬂ’-‘l erl L"!lH'l..u-JL'.LFL"'ﬁJ{h
L - e e




